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Accounting Trends & Techniques—19th Edi
tion, Edited by William H. Hird, CPA,
American Institute of Certified Public Ac
countants, 1965.
A survey of 1964 corporate annual reports
shows significant growth in the number of
“funds” statements and in the use of restate
ments of prior years’ financial data to provide
more meaningful comparisons with current fig
ures, reports the American Institute of Certified
Public Accountants (AICPA).
Discussions of these two trends are among
the new material and expanded coverage in the
Institute’s 19th annual edition of “Accounting
Trends & Techniques,” a study of the annual
reports of 600 American businesses. This edi
tion also features much more extensive refer
ence than in the past to the practices of individ
ual companies.
The survey found that 65 per cent of the
companies included statements of source and
application of funds in their 1964 reports, up
from 45 per cent in 1963. The number of firms
restating or reclassifying previous years’ figures
grew to 206.
The rise in use of funds statements, notes
“Trends” editor William H. Hird, CPA, follows
a 1963 opinion of the AICPA’s Accounting
Principles Board that such statements should be
presented as supplementary information in fi
nancial reports. This position has been endorsed
by the New York Stock Exchange.
“Funds” statements, summarizing the sources
of a company’s funds and the uses to which
they are put, are necessary to determine the
significance of “cash flow” which is one, but
only one, of the important items in such a
statement, the Board has said.
The growing practice of restatement, the
survey commented, helpfully points out signifi

cant adjustments or those necessary for a fair
comparison of current statements with those of
previous years.
The chief reasons for restatements were re
classification of accounts, pooling of interests,
and the inclusion of consolidation of companies
not previously consolidated.
Many of the survey’s more than 100 tables
contain complete listings of the companies an
alyzed, fully identified with regard to their
positions in the tabulations. Code numbers re
fer to an alphabetical listing of firms at the end
of the book.
To guide readers in finding items new to or
expanded in this edition, the book includes a
special table of contents. It lists such topical
items as the effect of the 1964 Revenue Act
on accounting for the investment credit and
on stock options. Treatment of extraordinary
items is also referred to.
Findings on these subjects:
—A majority of the companies used the 7%
investment credit as a reduction of their 1964
Federal income taxes (flow-through method),
rather than spreading it over the productive life
of the property acquired. Many of them con
verted from the productive life method which
was most common in the previous year.
The popularity of flow-through is attributed
to the Revenue Act’s elimination of the require
ment that the credit be treated for tax purposes
as a reduction in the basis of the property.
Also, Accounting Principles Board Opinion
No. 4, issued in 1964, called the flow-through
approach acceptable, in addition to the pro
ductive life method which it previously advo
cated in Opinion No. 2.
—In 1964, stock option plans were estab
lished by 48 companies, terminated by 30—of
which 11 started new ones—and amended or
modified by 105. This increased activity was
attributed to a desire to conform the plans to
the Revenue Act’s requirements for “qualified
stock options.”
—Of 252 extraordinary items, such as large
and unusual sales of assets, disclosed by 187
companies, 152 were treated in the income ac
count, including footnotes, and 100 in the re
tained earnings account.
The American Institute has published “Ac
counting Trends & Techniques” annually since
1947 as an aid to auditors and those interested
in preparation and auditing of financial state
ments.
(AICPA news release
November 22, 1965)
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Careers and Opportunities in Accounting,
James A. Cashin, CPA, E. P. Dutton, Inc.,
1965.
This exciting book is a must for the reading
lists of all members of ASWA and AWSCPA!
Though small, it is the only full-length career
book in the accounting field. Many accounting
organizations alone or in cooperation with other
accounting organizations have prepared career
pamphlets of one kind or another. All of these
either stress only one field in accounting or
contain but two or three sentence descriptions
of the various fields in which an accountant
may serve. Therefore, this thin volume stands
as an outstanding and timely contribution in
the accounting field.
The first two chapters deal with the history
of accounting and facts about some outstand
ing accountants of today. These chapters
should be interesting to high school students
for they furnish a proper framework or back
ground. They also make a good “thumbnail”
sketch for those who have never taken a His
tory of Accounting course.
Chapter 3 is an attempt to convey a multi
tude of basic concepts of accounting in six
pages. High school students and those without
accounting background might well be advised
to skip this chapter. They may find it more
confusing than enlightening.
In Chapters 4, 5, and 6 Mr. Cashin discusses
the various branches of accounting, personal
qualities needed for accounting and educational
requirements. These topics are well-covered
and will appeal to mature high school and col
lege students. The educational requirements
lean heavily on those imposed in the State of
New York for the CPA examination. Presently,
these exceed requirements in many states; how
ever, since requirements increase each year, the
student is well-advised to accept the standards
set forth in Chapter 6. Chapters 7 to 10 discuss
in quite specific terms what the accountant can
expect in careers as management accountant,
public accountant, government accountant, and
accounting teacher. These are the most valu
able sections of the book and should be recom
mended to both high school and college stu
dents. Chapter 12 is of special interest to
women. It is written by Helen Bergen of New
York Chapter of ASWA.
The book also contains some valuable appen
dices. The first lists the schools which are mem
bers of the American Association of Collegiate
Schools of Business and thus enjoy reputation
for maintenance of minimum standards in busi
ness programs. The second gives thumbnail
sketches of the various professional organiza
tions, including a few sentences concerning our
societies. Appendix C lists career booklets
which are available and addresses of the organ
izations which distribute them.
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I highly recommend this book for three
groups. First, practicing accountants will find
it a source of information about opportunities
today; it will make us better “recruiters.” Sec
ond, Careers and Opportunities in Accounting
belongs in the library of every college to guide
accounting majors as they each select a partic
ular area for an accounting career. Third, it
belongs in libraries of every high school and
junior high school.
M.E.D.
“Problems in Review—Are Women Executives
People?,” Dr. Garda W. Bowman, N. Bea
trice Worthy, Stephen A. Greyser, Harvard
Business Review, July-August 1965, Volume
43, Number 4.

Author Bowman, Director of the Merit Pro
motion Project, National Conference of Chris
tians and Jews, co-author Worthy, Personnel
Practices Analyst, Bell Telephone Laboratory,
Inc., and co-author Greyser, Harvard Business
Review Assistant Editor and Research Director,
report on the most recent HBR attitude survey
on the role of women in the higher echelons of
business management. The trio questioned
2,000 executives, half of them women, to ob
tain current expressions of attitude and stance
toward women in management. Against the
backdrop of the new Civil Rights Act (affecting
many employers after July 2, 1965). the survey
assumes special significance.
The comprehensive survey report contains a
variety of charts and tabulations analyzing the
participants’ responses to the survey question
naire. In addition, the authors have summar
ized numerous write-in comments which re
spondents offered in support of their views.
These general comments are categorized by
the authors under a few central theme head
ings, e.g. (1) conflicting opinions on the suit
ability of women for managerial responsibility,
(2) action recommendations for correcting per
ceived inequities, and (3) the role of women
in our culture. Facets of the women-in-man
agement situation covered by the survey in
cluded reactions to the inclusion of sex in the
Civil Rights Act, trends of the incidence of
women in management, views on opportunities
for women, attitudes toward women managers,
and attitudes toward voluntary action for equal
opportunities.
The authors found that the majority of the
respondents did not regard legislation as neces
sary or helpful in furthering equal opportuni
ties for women, except as a catalyst to focus
public attention on the status of women. The
most important means of correcting perceived
inequities were thought to be those which are
voluntarily employed by businesses, by women,
and by individual executives.
V.R.H.

